
Application Deadline:   
March 6, 2024 

 
Learn more about the District at 

http://tinyurl.com/RevereDistrictProfile 

 

The Revere Local School District is an Equal Opportunity Employer. The Board 
does not discriminate on the basis of race, color, national origin, sex (including 
sexual orientation and transgender identity), disability, age, religion, military 
status, ancestry, genetic information (collectively, "Protected Classes"), or any 
other legally protected category, in its programs and activities, including 
employment opportunities. Candidates who require special assistance to 
respond to this employment announcement should contact the Human 
Resources Department. 
 …………………... …………………….. 
Any person having inquiries concerning the districts compliance with the 
regulations implementing Title VI of the Civil Rights Act of 1964 (Title VI). 
Section 504 of the Rehabilitation Act of 1973 (Section 504), or Title II of the 
Americans with Disabilities Act of 1990 (ADA) may contact the Superintendent 
or Human Resources.  

Tentative Timetable 
 

Application Deadline:     March 6, 2024 

Initial Interviews: Late February - Early March 

BOE Interviews of Semi-Finalists:  March 2024 

Final Interviews:   Late March-Early April 

Board action to employ: April 2024 

Contract Starts:     August 1. 2024 

Further Inquiries: 
 

Joe Iacano, Superintendent, Summit ESC 
JosephI@SummitESC.org  

330-945-5600 x513910 
 

Jeff Ferguson, Administrative Services 
JeffF@SummitESC.org 
330-945-5600 x513918 

 
Dr. Christina Dinklocker, Leadership Services 

TinaD@SummitESC.org   
330-421-2883 

Applicants should reach out to the 
consultants for additional information.  Please 

do not contact Board members directly. 

 The Application Process 
 
 
 
Qualified candidates are asked to complete an 
online application using the AppliTrack system 
located with the Employment Opportunities 
section at: 
https://www.applitrack.com/cybersummit/onlineapp/  
 
Additional materials to be submitted within the 
application include: 
 

• A letter emphasizing qualifications and recent 
achievements, reasons for interest; 

 

• A current resume; 

• A copy of valid Ohio Superintendent’s 
Certificate/License;  

 

• Official credentials and transcripts; 

• Three current letters of reference, one of 
which is a recent employer 

This is Revere! 

http://tinyurl.com/RevereDistrictProfile
mailto:JosephI@SummitESC.org
mailto:TinaD@SummitESC.org
https://www.applitrack.com/cybersummit/onlineapp/


The Position 

The Revere Board of Education (Summit County) is 
seeking qualified applicants for the position of 
Superintendent with an emphasis on these 
qualifications:  
 

• Knowledgeable in research-driven, cutting-edge 
best practices and current trends 

 

• Familiarity with the pulse of the district & 
community including culture, climate, and 
resources 

 

• Approachable communicator & collaborator with 
staff, board and community  

 

• Highly visible and engaged in district and 
community activities 

 

• Addresses conflict, adversity and decision-
making with strength, skill and understanding 

 

• Serves as a “Leader of Leaders” by developing 
and mentoring others 

 

• Demonstrates integrity, honesty, a strong work 
ethic and passion for student success and well 
being 

 

• Collaborates with the Treasurer to foster a 
strong financial vision and financial efficiency 

Fiscal Year 2024 
Statistical Data 

 
 
Current enrollment 2,891 
 
Staff:   
 Administrators 20 
 Certified 200 
 Support Staff 85 
 
Appropriations: 
 General Funds $42,762,234 
 Cost Per Student (FY22) $14,550 
 
Receipts                General Fund           All Funds 
 Local       85.35%  82.52%  
 State 14.65% 11.53%  
 Federal 0% 5.95% 
 
   

Vision of a Minuteman 

The Vision of a Minuteman was developed by 
community members, staff and students throughout 
a series of meetings in the fall of 2020.  Below are the 
competencies the design team felt all graduating 
Revere students should possess . 
 
• Embodies Confidence & Empathy 

• Perseveres & Adapts 

• Creates Solutions 

• Demonstrates a Learner’s Mindset 

• Engages in Purpose 

• Communicates Truth 

 
For more information about the Vision of a 
Minuteman and the Revere school district please go 
to https://www.revereschools.org/ 

  

District Quality Profile—Class of 2023 
 

223 Graduates 
91% enrolled in higher education 

1% enlisted in the military 
7% entering workforce 

1% entering trade/apprenticeship 
 

82 students with 4.0 or higher GPA 
128 students graduating with honors 

10 National Merit finalists 
2 perfect ACT scores 

4,077 hours of community service completed 

Board Members 
 

Keith Malick, President 
Courtney Stein, Vice President 

Kasha Brackett 
Hayden Hajdu 
Natalie Rainey 

 
 
 

https://www.revereschools.org

